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OVERVIEW

The mission of the Office of Civil Rights and Sexual Misconduct (OCRSM) is to
support the University of Maryland’s commitment to a working and learning
environment free from sexual misconduct and discrimination. OCRSM is
tasked with overseeing and implementing the University’s compliance with
Title IX of the Education Amendments of 1972. Title IX is a federal law that
prohibits discrimination on the basis of sex in any federally funded education
program or activity. The law requires colleges and universities to address
sexual harassment, sexual assault and other forms of sexual misconduct
through policies, procedures and prevention efforts.

OCRSM is charged with investigating complaints involving sexual misconduct
under the University of Maryland Sexual Misconduct Policy & Procedures

and ensuring the University is in compliance with all federal and state anti-
discrimination laws. In responding to reports and complaints of sexual
misconduct, OCRSM is responsible for ensuring that the University, to the
extent possible, takes appropriate steps to eliminate sexual misconduct,
prevent its recurrence and address its effects.

OCRSM engagement efforts span the entire campus community. Whether
receiving and responding to complaints, conducting training, or ensuring
faculty and staff respond appropriately to students disclosing sexual
misconduct, OCRSM coordinates all efforts toward making the University
a safer and more inclusive campus.

The 2018-2019 report marks the fifth edition of a publicly available report
specifically representing student data since the establishment of the Office of
Civil Rights and Sexual Misconduct in 2014. This report presents student data,
training, education and outreach for the period beginning July 1, 2018 through
June 30, 2019.

All members of the University community must remain actively engaged in
sexual misconduct prevention efforts and vigilant in eradicating all types of
sexual misconduct. OCRSM continues to serve as a vehicle to monitor that all
rights and responsibilities are articulated, protected and upheld.

For more information about the University’s Title IX response, please visit

ocrsm.umd.edu.
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I. STUDENT SEXUAL MISCONDUCT DATA

This report focuses on the handling of the 77 student complaints filed with
the Office of Civil Rights and Sexual Misconduct (OCRSM). The chart below
lists the number of reports that became complaints and that resulted in
investigations over the past five reporting periods.

A report is a potential complaint of sexual misconduct received by the
OCRSM. A complaint is when a student engages the University to address
sexual misconduct.

To further capture the full extent to which OCRSM coordinates with

campus partners to oversee a student’s right to receive an education free
from discrimination, OCRSM received 11 requests solely for academic
accommodations or other interim protective measures. Furthermore, OCRSM
referred 11 reports involving students to other campus offices for resolution.
These numbers are highlighted in this report’s edition to demonstrate the
depth of OCRSM’s response and consultation with other campus units.

A. STUDENT SEXUAL MISCONDUCT DATA

2014-15 2015-16 2016-17 2017-18 2018-19
Reports 112 184 208 249 248*
Complaints 48 66 80 91 7
Investigations 18 26 27 16 14

*The total number does not include the 11 requests for academic accommodations/interim measures or 11 referrals

to other campus offices.

B. TYPES OF SEXUAL MISCONDUCT COMPLAINTS

The chart below lists the types and frequency of sexual misconduct that
were initially reported in each of the 77 complaints filed. Some complaints
encompass more than one type of sexual misconduct.

Sexual Harassment 17
Relationship Violence* 16
Sexual Assault | 15
Sexual Assault Il 13
Stalking 10

Type Unknown 9

Sexual Exploitation 5

Sexual Intimidation 1
(0] 5 10 15

*Relationship violence encompasses dating and domestic violence complaints.
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C. LOCATION

The University received a larger number of reports of sexual misconduct
occurring on campus than off campus. Responsible University Employees
(RUES) are obligated to report any knowledge of such incidents to the Title
IX Coordinator. Below is a chart denoting where the incidents of the 77
complaints occurred.

On Campus 30
Off Campus 14
Combination* 13
Unknown 12
Virtual** 8
o 5 10 15 20 25 30 35

*Combination refers to on and off campus and virtual complaints.
**Virtual means via internet, phone, texting, social media, etc.

D. INTERIM PROTECTIVE MEASURES

Per the University of Maryland Sexual Misconduct Policy & Procedures,
interim protective measures protect the safety and well-being of the parties
and/or University community pending the outcome of the investigative
and adjudicative processes. Some complainants received multiple types of
interim protective measures while others chose not to pursue the available
accommodations. The chart below lists the types provided.

Academic Accommodations* 54
No Contact Order 30
Other Accommodations 6
Interim Suspension 3
Housing Accommodations 3
(o) 10 20 30 40 50

*This number includes eight former complainants who requested OCRSM assistance for academic support.
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E. COMPLAINT OUTCOMES

The University may not investigate every complaint. Reasons may include that
the complainant did not want an investigation or that the University has no
authority over the reported respondent. An intake specialist, however, reaches
out to every potential complainant.

Outreach includes the provision of a copy of the University of Maryland Sexual
Misconduct Policy & Procedures, a complaint flow chart and a complainant
rights and responsibilities form. The intake specialist interprets and/or advises
complainants of policy and procedures and is instrumental in providing
interim protective measures and referrals to campus resources which include
but are not limited to: the Counseling Center, Campus Advocates Respond

and Educate (CARE), Behavioral Health Services, University Chaplains and
other community agencies. It is the complainant’s choice whether to report
the incident(s) to law enforcement since not all forms of sexual misconduct are
criminal. The chart below shows the outcomes of the 77 complaints.

1 Informal Resolution

48 Complainant
Did Not Want
to Move Forward

1 Not enough information provided

4 No Authority over Respondent

‘ 5 Formal Investigation in Progress

8 Other**

*Two complaints
were combined
into one completed
investigation.

9 Completed Investigations*

**Referral to campus
offices; except for
one complaint.

F. TYPES OF SEXUAL MISCONDUCT INVESTIGATED

The remainder of this section of the report focuses on the outcomes of the
14 complaints that were investigated and adjudicated, as well as those for
which a resolution was pending at the end of the reporting period. Some
complaints encompass more than one type of sexual misconduct.

Sexual Assault | 7
Sexual Assault Il 7
Sexual Exploitation 3

Sexual Harassment peeeee——— 3

Relationship Violence* e 2

Stalking 2
o 5 10

*Relationship violence encompasses dating and domestic violence complaints.
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G. ADJUDICATION AND SANCTIONS

The chart below portrays findings, and sanctions where applicable, resulting
from sexual misconduct investigations for the 2018-19 reporting period.

The Director of Student Conduct or the Assistant Director of Residence Life
for Student Conduct makes the final sanction determination for student
respondents only.

2018-19 Reporting Period

Sexual Exploitation

INCIDENT TYPE(S) FINDING SANCTION(S)
1  Sexual Harassment Respondent N/A
non-student
2 | Sexual Assault |, Responsible: Sexual = Suspension
Sexual Assault I, Assault Il & Sexual
Sexual Exploitation Exploitation
Not Responsible:
Sexual Assault |
3  Sexual Assault | & Responsible: Sexual Suspension, ethics seminar,
Sexual Assault Il Assault | &I community service
4 | Sexual Assault | & No Policy Violation  N/A
Sexual Assault Il
5 | Sexual Assault | & No Policy Violation | N/A
Sexual Assault Il
6 | Sexual Harassment & Responsible: Suspension withheld *
Sexual Exploitation Sexual Harassment
& Sexual
Exploitation
7 | Sexual Assault | & Sexual = Responsible: Re-enrollment prohibited, denial of
Assault Il Sexual Assault Il campus access
Not Responsible:
Sexual Assault |
8  Sexual Assault | Responsible: Suspension
Sexual Assault |
9 | Sexual Exploitation Responsible: Expulsion
Sexual Exploitation
10 Sexual Assault | & Sexual = Pending resolution | Outcome pending resolution during
Assault Il the 2019-20 reporting period
11 | Sexual Assault Il Pending resolution | Outcome pending resolution during
the 2019-20 reporting period
12 Sexual Harassment & Pending resolution | Outcome pending resolution during

the 2019-20 reporting period

continued on next page




G. Adjudication and Sanctions (continued from last page)

INCIDENT TYPE(S) FINDING SANCTION(S)

13 Relationship Violence & | Pending resolution | Outcome pending resolution during
Stalking the 2019-20 reporting period

14 Relationship Violence &  Pending resolution | Outcome pending resolution during
Stalking the 2019-20 reporting period

*Suspension withheld: The student has been suspended; however, the suspension is withheld pending specified
conditions.

2017-18 Reporting Period

Four cases from the 2017-18 reporting period (July 1, 2017 to June 30, 2018)
carried over to the 2018-19 reporting period. See chart below for outcomes.

INCIDENT FINDING SANCTION(S)
TYPE(S)

1 Sexual Assault | & Responsible: Sexual Assault | & Expulsion
Sexual Assault Il Sexual Assault Il
2 Sexual Assault | & Responsible: Sexual Assault Il Suspension, ethics
Sexual Assault Il Not Responsible: Sexual Assault | | seminar, community
service
3  Sexual Assault | & Responsible: Sexual Assault | & Expulsion

Relationship Violence | Relationship Violence

4 | Sexual Harassment Respondent non-student N/A




Il. ONLINE SEXUAL MISCONDUCT TRAINING COMPLETION

Undergraduate student sexual misconduct training is assigned to all first-
year and transfer students prior to the start of the fall and spring semesters

to help ensure that all incoming undergraduates understand their rights,
responsibilities and resources under the University of Maryland Sexual
Misconduct Policy & Procedures. Ninety-one percent of first-year and transfer
students completed the 45-minute training.

Undergraduate Student Sexual Misconduct Training

Fall 2018 Spring 2019 Total 2018-19
Completed 7797 774 8,571
Total Assigned 8,421 1,041 9,462
% Complete 93% 74% 91%

New graduate students are required to complete the “Responding Effectively
to Discrimination & Sexual Misconduct” training and then subsequently
every two years. Graduate student training covers teaching and graduate
assistant reporting obligations as well as the rights and resources available
to all graduate students.

New Graduate Student Sexual Misconduct Training

Fall 2018 Spring 2019 Total 2018-19
Completed 2,887 296 3,183
Total Assigned 3,644 462 4,106
% Complete 79% 64% 78%

Refresher Graduate Student Sexual Misconduct Training

2018-19
Completed 6,699
Total Assigned 8,523
% Complete 79%



I1l. OUTREACH AND AWARENESS PROGRAMS

OCRSM conducted numerous presentations and trainings, participated on
panels and campus-wide events, sponsored presentations by community
organizations, and facilitated workshops as part of educational and
outreach initiatives. The chart below denotes OCRSM’s outreach efforts.

Type of Presentation

# of Presentations

UMD Title IX/Civil Rights Response Overview Presentations

Rights Presentations

and Trainings 34
Campus-wide Awareness/Education Events Participation 14
Responsible University Employee Reporting Obligations 19
Presentations/New Employee Orientation Presentations

Graduate Student/Teaching Assistant Title IX/Civil 3

Your voice can be the

difference in preventing
sexual assault.

LEARN HOW AT
RAISEYOURVOICE.UMD.EDU

UNIVERSITY OF

Raise Your Voice is a
University-wide sexual
assault prevention and
awareness campaign.
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