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The University of Maryland is committed to a
working and learning environment free from
sexual misconduct. Sexual misconduct is a form
of sex discrimination prohibited by federal and
state discrimination laws, including Title IX of
the Education Amendments of 1972. Title IX
requires that educational institutions receiving
federal dollars interrupt sexual misconduct,
remedy the effects of sexual misconduct and,
to the extent reasonably possible, prevent its
recurrence.

The University of Maryland is committed to fostering a campus climate free
from all forms of discrimination. It is the responsibility of all members of the
University community to create and maintain such an environment.

This report represents information about the University’s response and
resolution of student sexual misconduct complaints for the academic year
of July 1, 2016, through June 30, 2017.

For more information about the University’s Title IX response, please visit
our website at www.ocrsm.umd.edu.

Thank van

CATHERINE A. CARROLL

Director & Title IX Officer

Office of Civil Rights & Sexual Misconduct
University of Maryland



STUDENT SEXUAL MISCONDUCT COMPLAINTS

A report is a potential complaint of sexual misconduct. A complaint is when

a student engages the University to address sexual misconduct. The Office of

Civil Rights & Sexual Misconduct (OCRSM) handled 80 student complaints
in 2016-17. The chart below lists the number of reports that became
complaints and that resulted in investigations over the past three years.

A. STUDENT SEXUAL MISCONDUCT DATA

2014-15 2015-16 2016-17
Reports 12 184 208
Complaints 48 66 80
Investigations 18 26 27

B. TYPES OF SEXUAL MISCONDUCT COMPLAINTS

The chart below lists the types and frequency of sexual misconduct in
the 80 complaints. Some complaints include multiple forms of sexual
misconduct.
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*Relationship violence encompasses dating and domestic violence complaints.
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C. LOCATION

The University received a larger number of reports of sexual misconduct
occurring on campus than off-campus. An off-campus incident is less
likely to become known to University administrators than one on campus,
where administrators are physically present and therefore more likely to
learn of such incidents. Certain University employees are obligated and all
University employees are strongly encouraged to report any knowledge of
such incidents to the OCRSM. Below is a chart showing where the incidents
of the 80 complaints occurred.
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*Virtual means via internet, phone, texting, social media, etc.

D. INTERIM MEASURES

The University has an obligation to interrupt sexual misconduct when it
occurs, prevent its recurrence and remedy its effects. The University does
this, in part, by providing interim protective measures and accommodations
for students affected by sexual misconduct. The chart below lists the types
of accommodations and interim protective measures provided. Some
complainants receive multiple types of assistance, while others requested
no interim measures.

No Contact Order “33
Academic Accommodations 26
Interim Suspension 4
Housing Accommodations e 7
Other Accommodations — 5
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E. COMPLAINT INVESTIGATION OUTCOMES

The University may not investigate every complaint. This is because the
complainant may not want an investigation, or the complaint lacks enough
information for an investigation, or the University has no authority over
the reported perpetrator. It is the student’s choice whether to report the
incident to law enforcement, and not all forms of sexual misconduct are
criminal. The chart below shows the outcomes of the 80 complaints.

27 Completed

. Investigations
39 Complainant

Did Not Want to
Move Forward

6 Not Enough
Information Provided

11 No Authority Over
Reported Perpetrator
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F. TYPES OF SEXUAL MISCONDUCT INVESTIGATED

The remainder of this report focuses on the outcomes of the 27 complaints
that were investigated, adjudicated and resolved by the University’s sexual
misconduct student process.
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*Some cases include multiple forms of sexual misconduct.

G. ADJUDICATION AND SANCTIONS

The outcomes listed in the chart on the next page represent what the
adjudication body, the Standing Review Committee (SRC), determined after
reviewing all the information presented by the Investigator. The SRC makes
the final policy violation determination. The Director of Student Conduct or
the Assistant Director of Resident Life, Office of Rights & Responsibilities,
makes the final sanction determination.



INCIDENT TYPE(S) FINDING SANCTION(S)
Relationship Violence Responsible Expulsion

2 | Sexual Assault | Responsible Suspension, Education/writing, Housing
termination

3  Sexual Assault I &1 Responsible Suspension, Education/writing

4 | Sexual Assault | & I1* Responsible Suspension, Personal and alcohol counseling,

60 hours of community service

5 | Sexual Harassment, Responsible Diploma withheld until May 2018,

Sexual Exploitation Education/writing
6 | Sexual Harassment, Responsible Disciplinary Probation, Education/writing
Sexual Intimidation
7  Sexual Assault Il Responsible Disciplinary Probation, Education/writing,
Housing restriction
8 Sexual Assault | &I Not Responsible | N/A
9 | Sexual Assault I &1 Not Responsible | N/A
10 | Sexual Assault | Not Responsible  N/A
11 | Sexual Assault Il Not Responsible | N/A
12 Retaliation Not Responsible | N/A
13  Sexual Harassment, Not Responsible  N/A
Sexual Assault 11**
14  Sexual Assault Il Not Responsible | N/A
15 Sexual Assault Il Not Responsible | N/A
16 | Sexual Assault I &I Pending Pending
17 | Sexual Assault | & I, Pending Pending
Sexual Exploitation*
18  Stalking Pending Pending
19 | Stalking Pending Pending
20 | Sexual Assault | & II; Pending Pending

Sexual Intimidation,
Sexual Exploitation*

21 | Relationship Violence Pending Pending
22 Relationship Violence, | Pending Pending
Stalking
23 Relationship Violence Pending Pending
24  Stalking Pending Pending
25 | Stalking Pending Pending
26  Sexual Assault Il Pending Pending
27 Sexual Assault Il Pending Pending

*Case involved multiple respondents  **Respondent was not a student

H. COMPLAINT RESOLUTION TIMELINE

The University’s Sexual Misconduct Policy states that the University
strives to take appropriate action, including investigation and resolution of
complaints within 60 business days. This academic year, the University’s
resolution of complaints took approximately 90 business days. The
University has addressed this issue by hiring more staff.
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