Title IX/Sexual Misconduct Process at UMD

Report Submitted to OCRSM

Review of report of prohibited Outreach from Title IX Coordinator

conduct by Title IX Coordinator: G includes:

e Determines if incident involves « Information about Title IX office,
possible Title IX/policy <= Report Reviewed by Title IX Coordinator Title IX policy, and supportive
violations measures available to parties

* Assesses threat to involved @ « Invitation to meet with Title IX
parties, community, and Coordinator to discuss rights,
immediate safety needs Outreach from Title IX Coordinator/Staff -y and options

e Collaborates with campus « Resources on and off campus
partners on a “need-to-know” @
basis

Meeting with Title IX Coordinator/Staff >  RighttoFile a Formal Complaint

Right to Contact Law Enforcement @ G %

and Seek a Protective Order Title IX Informal Resolution:

» Voluntary
o Written impact statement
o Agreed-upon remedies

Ongoing Supportive Measures may Include:
» Safety planning

Review and Refer Parties to On- + Housing relocation

and Off- Campus Resources + No Contact Order
» Change class or work schedule, if possible

s OFFICE OF « Academic support

. CIVIL RIGHTS & « Change of parking location _
’/f;%“‘“ SEXUAL MISCONDUCT + Medical withdrawal from classes » Opportunity to appeal

Title IX Formal Resolution:
» |Investigation
 Live hearing with cross-exam
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